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Summary
Extending the retirement age is becoming an inevitable trend given the extension of the
population’s life expectancy, the need to reduce the financial burden of pensions, the
increase in the utilization rate of human capital, the impetus to alleviate labor market
shortages, and other social problems. Increasing numbers of countries are beginning to
impose extended retirement policies. For instance, the United States, South Korea,
Canada and the Nordic countries, among others, have all taken measures to delay
retirement. However, the general social recognition is not high. The age of the elderly ,
education level and individual lifestyle have a significant impact on policies of delayed
retirement age. A situation of severe aging puts the future pension system at risk, based
on the interests of the country, delayed retirement can help to maximize human capital
and relieve a country’s financial pressure. From an individual perspective, extending the
retirement age may reduce provisions for elderly people. This study, based on the
previous literature review, conducted a survey of people in Halmstad to analyze local
citizens’ perception of delayed retirement and the influencing factors behind this. The
results indicate that willingness for delayed retirement among the people studied is not
very high, with reasons varying across different types of respondents.
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1. Introduction
1.1 Problem statement
An aging population has increased economic and social demands all over the world. By
2050, about one-third of Europe’s population is predicted to be aged 60 or over, with a
particularly rapid increase in the number of the oldest citizens (WHO, 2002). When the
population grows older, the aspect of greatest concern is how to ensure that their quality
of life does not decline compared with that of the previous generation. Choosing
whether or not to retire is an individual decision, but in the face of a substantial number
of elderly people it presents a real risk for current systems of social support, especially in
countries with a developed welfare system. In recent years, most countries have either
increased the statutory retirement age or plan to do so. For example, the United States
had increase the retirement age for full pensions from 65 to 67 in 1983. South Korea's
pension age was adjusted from 60 to 61 years in 2013 and will rise again, to 65 years, in
2033. The Canadian government introduced measures to increase the pension age from
65 to 67 years (Report on Current events, 2014). Sweden has adopted a flexible
retirement system, with a statutory retirement age of 65 years and citizens able to choose
to retire at any time between the ages of 61 and 70.
According to The European System of Integrated Social Protection Statistics
(EUROSTAT), government expenditure on social protection accounted for almost one
fifth of GDP, representing about 40% of total public expenditure, in 2015 in the EU. A
quarter in Finland (25.6%), Finland, Denmark, Sweden, devoted at least 20% of GDP to
social protection, which includes pensions for elderly people, made up the largest part of
social protection expenditure, Finland accounts for 13.4%, General government
including Sweden, Denmark, Norway, etc. Government expenditure on ‘old age’
accounted for 10.3% of GDP in the EU. From these statistics, it is evident that these
governments have reserved a significant amount of money for pensions, in order to
maintain a sound welfare system.
The typical European combination is that of an aging population and widespread early
retirement (Kohli, 1991), meaning that social security will take on much financial
pressure given the task of maintaining a care budget for older people. Sweden and
Finland have implemented the flexible retirement system in order to cope with the
financial risk incurred by pensions for elderly people. For example, based on the CESifo
DICE Report (2004), the cost of retirement prior to the normal age of retirement has
been increased in Finland by lowering the accrual rate for the age pension earned by
people on pre-retirement benefits, while the incentive to retire later has been increased
by raising the public pension accrual rates for those who continue to work after age 60.
Sweden’s population is also aging, with 20% of inhabitants having passed the standard
retirement age of 65; this number is projected to rise to 23% by 2040 (Elderly Care in
Sweden, 2018).
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To resolve the problems caused by aging and relieve pressure on the government,
delayed retirement has become a hotly debated issue in the world, with many countries
having implied the corresponding measure on the topic. There has been disappointment
that approval for this is not very high, with related factors that vary in different aspects.
in fact, Sweden shares the trend of labour force participation among elderly workers
declining, however, as pointed out by Palme & Svensson, (2004), compared to most
other industrialized economies, Sweden has a higher labour force participation among
older workers (p.601). Which contributes to a flexible retirement system with to face the
problem of its aging population and associated financial crisis, whereby people can
choose to retire between the ages of 61 and 70, in accordance with their personal
situation; however, approval pertaining to this policy is not high.

1.2 Research question and purpose
The main aim of the current thesis is directed towards understanding how the factors
influencing decisions on delayed retirement are received by various people in Sweden
who are connected with health and lifestyle. The key research question is: which factors
connected with health and lifestyle influence views on delayed retirement among
different categories of people?
The purpose of this thesis is to use the best available recent data on retirement behaviour
from a survey questionnaire, aiming to discern the potential factors underlying delayed
retirement decisions, based on certain people’s views of delayed retirement. The study of
delayed retirement is an important one, from the perspective of both the state and citizen.
While the government may encourage people to delay retirement from a far-reaching
financial consideration, citizens are less likely to want to delay their retirement given the
preference of having more time for personal life, not work. Thus, there exists a conflict
between citizen and state; this thesis hopes to contribute to resolving the imbalance
correlated with health and lifestyle between these two parties. The current study is based
on questionnaires conducted with individuals who were randomly selected in the local
city of Halmstad library. People of different ages, gender, occupations, education level
and financial situation were asked to answer questions pertaining to delayed retirement.

1.3 Research background
Higher fertility rates and longer life expectancy have ensured the existence of a wealthy
older population in the world (WHO, 2002). For some developed countries, this
phenomenon does not only influence the whole labour market, but it also affects the
population structure and even the economy and society. With longer life expectancy and
the continuous extension of people's education years, the supply and demand of the
labour force has also changed, since countries’ welfare costs are places under increasing
2

pressure. Oguzoglu, Polidano & Vu (2016) mention that governments are responding to
fiscal pressures associated with aging populations by increasing the eligibility age for
publicly-funded retirement benefits.
In the case of Sweden, after the global economic crisis that hit the 1920s, Sweden began
vigorously to develop social welfare policies. Subsequently, the continuous improvement
of the latter was quickly expanded to all levels of the country and covered an individual
throughout their life. Roland Paulsen (2015) wrote that when the retirement age was
lowered from 67 to 65 in 1976, life expectancy was also increasing; Swedish society
collectively paid for the reduction in the retirement age at that time. The long-term
stability of the country’s internal political situation, a high amount of cheap labour, and
the post-war science and technology revolution brought large number of refugees and
immigrants into Sweden before and after the Second World War. This, in turn, enabled
the Swedish economy to develop rapidly, thus, creating favourable conditions for further
expanding social security.
Sweden upholds the usual modest attitude and maintains neutrality facing with
everything. This is an attitude that enables people in Sweden to have more freedom to
choose their work, alongside a supportive welfare system. On one hand, Sweden has
received a lot of immigration and its birth rate has been rising. Sweden’s population has
grown faster than in other European countries. According to official statistics, the
average retirement age is 64.5 years whereby, under the current system, people working
in Sweden can legally retire at the age of 61. However, due to financial reasons most
choose to work longer, but the reformed system suggests that the age that people will
have the right to work will change from 67 to 69. The current earliest pension collection
age is 61 and will rise to age 64 by 2026. However, despite the fact that the state of
Sweden has implemented numerous flexible retirement policies, young Swedes are not
optimistic about extending the retirement age policy, with around 60% believing that
they will continue to work after the age of 65 (DI, 2013).
As is widely known, Sweden has a higher level of social security compared with other
countries in the world. As Aronsson & Walker (1997) pointed out, Sweden has an
extensive social insurance program that cares for Swedes “from cradle to grave”; today,
the participation rate of the elderly in labour market is declining. This means that the
level of social acceptance for delayed retirement is not very high among Swedes, even
though it has become a trend due to the financial crisis of the government, because of
pushed by other reasons like shortage of labour market and so on. Nevertheless, there
exist several factors that can influence decisions pertaining to delayed retirement among
different groups of people. Countries like Iceland, Denmark and Sweden have
consistently ranked in the top five of the most liveable countries in the world. It may
thus be argued that people in such countries with a sound welfare system would have a
preference for delayed retirement; however, it has been indicated that citizens’
willingness to delay retirement is very low (Rainer Mesi, 2018). The current thesis aims to
summarize the key aspects of willingness pertaining to delayed retirement and factors
3

influencing opinions on topic, researching how work and life can be balanced in the
context of a more affluent richer material life in Nordic countries due to health and
lifestyle.
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2. Theoretical framework
2.1 Literature review
The literature on delayed retirement includes two aspects that are significant to this thesis.
One is a description of delayed retirement by former scholars in the Nordic countries;
the other relates to the factors influencing delayed retirement in these countries.

2.1.1 Delayed retirement
There exists much literature and numerous studies on delayed retirement, owing to
recent increases in life expectancy and aging around the world. According to Palme &
Svensson (2004), the participation of elderly Swedish people in the labour market has
declined in recent years. However, as older people choose to exit the labour market, this
will cause developed countries to have a shortage of labour. To deal with the emergence
of this gap between retirement and exit, delayed retirement has been viewed as a good
choice and is set to become a global trend (Kohli, 1991). Notwithstanding this, many
elderly people continue to play an important role in the labour market and/or in their
families; moreover, the knowledge industry needs older people who possess rich work
experiences.
For the individual, however, those holding a higher education degree may be reluctant to
delay their retirement due to their personal situation with regard to financial or family
reasons, which can impact on our social interactions for both the better and the worse,
due to delayed retirement or not. If you choose to delay retire earlier, you will have much
time devoted to family or your relationships around, conversely, if you are keen on
working, less time cost on building and improving relationships.The broad conclusion in
the literature is that the level of social security benefits has a significant, but modest,
effect on retirement dates (Courtuney & Jonathan, 2000). In their studies, Duxbury,
Higgins & Lee (1994) speculated that the relationships between work and family life
across the different variables of gender, family type and perceived control, to give us a
support of consideration in people's decision on delayed retirement. In recent years,
people have more choice to work or retire after make a balance between work and life.
Sweden's retirement pension system can be regarded as the most generous one in the
world. This pension system is divided into roughly three categories: national pension,
employment pension and private storage. The retirement pension is the one that Swedes
receive after retirement; this is composed of three parts: the national pension that
accounts for 18.5% of their own income, the employment pension paid by the unit, and
their own savings. The older people of Sweden do not need to think too much about
money but can do more things that they are keen on. Sweden adopts a flexible retirement
5

system, with a statutory retirement age of 65 years and people able to choose to retire at
any time between the ages of 61 and 70. Enrollees can receive income-based and
accumulative pensions from the age of 61. Delays in receiving these will increase the
level of treatment. Under normal circumstances, 9% more pensions are given to those
aged 66 than 65. Retirement at age 67 is 20% higher than at 65 (Ministry of Finance of
the People’s Republic of China, 2016). Sweden has a pension limit relating to retirement
age – a financial factor that acts as an incentive to encourage people to work longer. In
countries with a higher level of welfare, people will have more time and energy to choose
how to go about their own lives according to their preferences, which seems explain why
most people are not willing to delay retirement in Sweden.

2.1.2 Factors influencing delayed retirement
The number of retired people in Europe has recently increased, and will continue to do
so (Hershey, Henkens & Van Dalen, 2010). The factors behind the choice of delayed
retirement are based on psychological and behavioural research (Knoll & Olsen, 2014),
which explains people’s diverse responses. In their research, Hechter & Kanazawa (1997)
mentioned that individuals choose to retire when benefits have reached a maximum and
living costs have reached a minimum; in other words, a good principle for the
rational-economic individual. Knoll & Olsen (2014) emphasized homologous poor
health or job loss, which could influence people to decide to retire earlier.
There also exist push and pull factors on individual retirement in Europe caused by
aspects of the macro and micro environment (De Preter, Van Looy & Mortelmans,
2013). People choose to delay retirement due to a balancing of interests. Bengtson &
Allen (2009) stated that people may consider work versus family and leisure time over
the course of their life, and then make a choice pertaining to retirement. This also means
that individuals’ behaviour with regard to labour market participation is based on the
result after life versus work, family and leisure time. According to De Preter, Van Looy
& Mortelmans (2013), micro aspects include poor health, care tasks and disliking one’s
job as push factors, whereas financial aspects act as pull factors. The macro aspect
includes restrictive or rigid labour market opportunities as push factors, and social
security measures and financial incentives as pull factors. These two levels can influence
the individual’s decision on retirement. Based on Nordenmark, & Stattin (2009), most
people in Sweden report that their choice of retirement time is influenced more by their
psycho-social wellbeing than other reasons, which means people will not choose to delay
retirement because of a sense of lower psycho-social wellbeing. According to Palme &
Svensson (2004), factors can be explained for declining of labour force participation not
only general health status of the Swedish population has improved, but includes changes
in the availability of programs for financing people’s early exit from the labour market,
economic incentives, improved life conditions, etc.
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2.2 Theory
2.2.1 Health and lifestyle theory
According to Clarke et al. (2003), the health level of late modern times has been an
achievement; people should strive to improve their quality of life, otherwise they face the
risk of chronic diseases and premature death. Most of our knowledge about different
lifestyles has its theoretical origin in the work of Max Weber in the early 20th century.
Health and lifestyle connect closely with daily behaviour, especially regarding there being
a connection between health, choice and chance terms of life opportunities or outcomes.
Delayed retirement presents a life choice or chance for different kinds of people shaped
by dispositions related to their health and lifestyle. People will choose to delay their
retirement or not in accordance with their personal situation, including aspects such as
gender, age, education, occupation, etc. Delayed retirement seems like a healthy lifestyle
after people balance life versus work.
In Cockerham’s (2005) perspective, “greater personal responsibility means that achieving
a healthy lifestyle has become more of a life or (time) death option” (p.52). This offers a
comprehensive explanation of health and lifestyle: if one chooses a lifestyle regarded as
healthier, the longer the life expectancy s/he will have. Some people will prefer to work
longer to their life span, while other people will do the opposite. Lifestyles vary
according to different variables, as Cockerham (2005) posited: “Four categories of
structural variables are listed that have the capacity to shape health lifestyles: (1) class
circumstances ， (2) age, gender, and race/ethnicity, (3) collectives, and (4) living
conditions. Each of these categories is suggested by a review of the research literature”
(p.56).
Mirowsky and Ross (2003) also pointed out that in the study of healthy behaviours and
lifestyles, personal choices and structural constraints cannot be ignored. Emphasizing
that education has made important contributions to the choice of a healthy lifestyle,
income and occupational status emerge as the major components of education as a social
class or socioeconomic status. In the conclusions of Mirowsky and Ross’s study,
education is highlighted to have an important influence on lifestyle. People with different
levels of education do not have the same concept of delayed retirement. From the
analysis of the conclusions in Chapter 4, the higher a person’s level of education, the
lower their willingness to delay retirement., which above is a thought-provoking
phenomenon of people equipped with higher education expressed lower endorsement
for delay retire in Nordic countries that have a sound welfare system and a happiness
level ranked in the top five globally(2010, pp.37-59). In terms of life versus work, people
would, ideally, choose the most comfortable, healthy lifestyle to support their choice and
views on delayed retirement. The current thesis, based on health and lifestyle theory,
aims to understand the factors on affecting different people’s views on delayed
retirement among various types of people in Sweden.
7

2.2.2 Rational choice theory
When making retirement decisions, individuals assess various life course transitions and
consider the perceived costs and benefits of increased leisure time (Moen, Sweet, &
Swisher, 2005; Ruhm, 1996; Szinovacz & Devuney, 2000). Adam Smith (1776) once
proposed the ‘economic man’ hypothesis where, as a rational economic man, an
individual will make rational choices about his work and life due to many factors of an
individual and social nature. Lunau, Bambra, Eikemo, Der Wel, & Dragano (2014) wrote
that work–life balance can be measured using a question on the fit between working
hours and family or social commitments. The aim of the current investigation of the
influencing factors in the intention to delay retirement is to see how different people
balance their life and work. Rational choice theory can be regarded as a popular theory in
many studies – in the field of delayed retirement, game theory, social choice theory, and
decision theory as branches of rational choice theory can all be used in the analysis of
delayed retirement.
Game theory. Von Neumann and Oskar Morgenstern co-authored Game Theory and
Economic Behaviour in 1944, which symbolizes the initial formation of modern system
game theory, a branch of applied mathematics that. For this reason, he is referred to as
the father of game theory. According to the description from Von Neumann &
Morgenstern (2007), game theory is mainly used to study the individual's predicted
behaviour and actual behaviour pertaining to a single aspect, and gives corresponding
optimization strategies. It can also be used with regard to the issue of delayed retirement
(p.54). People’s willingness to delay retirement is generally not high, especially in
countries with a comprehensive welfare system. The high welfare enjoyed by people is
provided by the government’s public expenditures. To ease this financial pressure, the
state needs people to extend their working time and pay more taxes in order to maintain
a sound welfare system. Therefore, the country would want people to delay retirement;
however, people do not want to postpone their retirement, so the debate about delaying
retirement can be posited as a game between the interests of these two groups. The state
and the citizen can each benefit the other without destroying the interests of either group,
which can be seen as the key to resolving the problematics of delayed retirement.
Social choice theory. Kenneth (1951) proposed Arroe’s impossibility theorem, which
posits that if more than two people with different preferences choose more than two
policies, it is impossible to make decisions that most people are satisfied with (p.56).
While this theory is more connected with social welfare, it also presents an important
branch of social choice theory. In terms of the issue of delayed retirement, people will
make diverse decisions according to personal lifestyle preferences. Social choice theory
can support research into willingness and other factors behind delayed retirement and
help to explore the differences between distinct kinds of people. According to the
difference in gender between men and women, the social division of labour is different,
8

with diverse individual preferences and choices. As such, men and women both have
different views and opinions on the intention to delay retirement. In terms of the
differences in physiological characteristics between men and women, like they are trained
under same pressure, men are able to undertake a higher pressure duration compared
with women, men also have a rational mindset instead of women have an emotional one,
the reasons that affect their retirement age are also different. With the development of
society and economy, women’s status in society has been constantly improving, breaking
the traditional concept of women needing to taking care of family and children and
meaning that women want to participate more in social affairs and realize their
self-actualization.
Decision theory.Hansson (2005) wrote the simple definition of decision theory, that is:
“decision theory is a theory about decisions,” thereafter discussing the structure of
decisions, the standard representation of decisions, and rules in decision theory. Hansson
also elaborated the definition of individual decision theory and social decision theory:
“social decision theory is not a smaller field of knowledge than individual decision theory”
(p. 79). Individual decision is a personal act while social decision is a public act.
Regarding the issue of delayed retirement, choosing to retire earlier is an individual
behaviour while delaying the retirement age is a public behaviour. Thus, finding a way to
make the individual decision and social decision consistent can be seen as key to solving
Sweden’s problems in this area. Decisions can vary due to individual preferences
pertaining to delayed retirement. Based on the reflection of different people's willingness
to delay retirement and the influencing factors behind this, the current thesis finds that
different groups of people can make different decisions about the same thing.

2.2.3 Labor and leisure choice
The labor leisure model explains why people's labor supply curve moves backwards with
an increase in wages, in the context of economics (Mankiw, 2014). If the time of day is
constant, the more work time, the less leisure time, if you choose work more than leisure,
wage you’ve got is becoming rising, workers’ wages can influence the correlation between
work time and leisure time. The effects caused by wages can be seen as the income effect
and the substitution effect (Rogerson & Shimer, 2011), which are described as follows.
Income effect: if workers’ working hours remain unchanged, an increased wage can make
them feel wealthier. If regarding leisure time as a product, when people have a higher
demand for consuming they typically want to buy more and enjoy more leisure time; thus,
leisure time goes up and labour time down. The higher wage makes less time for work,
for the willingness of retirement, income effect results in retire earlier for workers. The
substitution effect: when income increases, the wage rate during work hours also
increases, in turn meaning that the cost of leisure increases too. If the wage up to a point,
workers tend to consume other products instead of leisure. In other words, the
institution effect caused by higher wages results in leisure time goes down, in the
situation of people’s willingness to retirement. Thus, regarding the issue of retirement
9

intentions, the substitution effect has the effect of delaying retirement, while the income
effect will lead to workers’ early retirement.
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3. Methodology
The current thesis is based on quantitative research. Bryman (2015) summarized
quantitative research methods as requiring the collection of data to demonstrate the
relationship between theory and research. Johansson (2015) claimed that: “qualitative
methods are ultimately methods for making classifications of meaningful phenomena,
the contrast to qualitative is quantitative.”(p.53) Compared with the qualitative method,
the quantitative analysis method is more scientific and logical. Johansson (2015) argued
that, according to the definition of the philosophy of science and knowledge, the
generation of knowledge can be achieved by rational argument; presumably, quantitative
methods would provide a more rational and logical analysis rather than methods in the
human and social prefer emotional. Quantitative analysis uses numerical values that
describe the subjects of the study and is a research strategy that emphasizes
quantification in data collection and analysis, allowing data to be quantifiable and
measurable so as to seek the linkage between these numbers within a proficient methods
of statistics and mathematical. Quantitative methods are typically deductive, used to test
theory and with attention paid to frequency issues, measurement, comparison and
generalizations. This thesis aims to figure out the willingness and other factors
influencing delayed retirement. As such, it needed to collect data directly from
participants, using self-administered questionnaires to do so. Given that quantitative
methods were deemed suitable to reflect the main purpose of this paper, we thus
employed them to undertake this research.

3.1 Research design
Bryman (2015, p.45) proposed that: “research design represents a structure that guides
the execution of research methods and subsequent data analysis.” This design provides a
framework for data collection and analysis. In this thesis, after collecting the knowledge
base pertaining to delayed retirement and its background, we put forward the problem of
delayed retirement in Sweden; that is, the state hopes to delay its citizens’ retirement in
order to sustain higher welfare, but that the people themselves do not have a strong
willingness to delay retirement. This paper thus aimed to explore the real views in
relation to health and lifestyle in the context of delayed retirement, designing a
questionnaire for this purpose and conducting it in Halmstad city.

3.1.1 Research content
There were two key objects of research for the current thesis: (1) The basic willingness to
undergo delayed retirement among different kinds of people ； (2) The different
influencing factors on delayed retirement among different groups of people.
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3.1.2 Research hypothesis
This thesis uses willingness to delay retirement as a dependent variable, selecting
different types of people and analysing their willingness to delay retirement and the
influencing factors behind various people attitude towards delayed retirement. From the
perspective of rational choice theory – and that of a rational person – retirement is a
behaviour or lifestyle based on personal wishes that cannot be formed based on one
factor or indicator alone, but is caused by multiple factors. As a basic feature of the
rational, economic man, maximizing economic benefits also is regarded necessarily as
an important indicator of individuals to express their willingness to delay retirement. The
maximization of economic benefits here includes both economic interests and
non-economic interests. According to health and lifestyle theory, different categories of
people have various perspectives on delayed retirement. Thus, our first hypothesis is as
follows:
H1: Females prefer to delay retirement more than males do.This hypothesis is based
on the social division of labor between men and women, where women are regarded as
undertaking family responsibilities. Given the promotion of gender equality in modern
times, increasing numbers of women are pursuing achievements in terms of work rather
than family and children, suggesting that women may prefer to delay retirement more
than men.
H2: Older people prefer to delay retirement than young people do. People who
have spent longer working have arguably formed more of a habit of working; they are
used to work, and have more work skills and experiences to cope with people and
problems at work. Compared with young people, they need a time to accommodate to
the working environment, difficulties are confronted with of trouble, disturb, and
disappoint them; in a word, it can be argued that older people would prefer to delay
retirement.
H3: Students are more likely to delay retirement compared with other professions;
people working in the IT sector, Formal sector prefer to delay retirement. As
students have little work experience, most of them will have a certain expectation of
work in the years ahead. The urge to start working may be seen as stronger among
students, thus making it more likely that students would prefer to delay retirement
compared with other occupations. In other professionals like IT or Informal, income is
positively related to time spent working; thus, considering the financial condition, people
working in IT, Informal would prefer to delay retirement.
H4: People with a lower level of education are more likely to prefer to delay
retirement than people with a higher level of education. People who have a higher
level of education will arguably make money more easily. As such, many work
opportunities may exclude people who have a lower level of education. Thus,
12

considering financial and social conditions, people who do not have a high level of
education would be more likely to prefer to delay retirement.
H5: People experiencing higher financial pressure prefer to delay
retirement.People who are undergoing strong financial pressure would prefer to delay
retirement.
H6: People with a higher sense of self-actualization and better health prefer to
delay retirement. According to different situations, people with a higher level of
self-actualization and passion for work can arguably find their life value while working.
These people would, therefore, have a higher willingness towards delayed retirement.

3.2 Research objects
In April 2018, people living in Halmstad city were randomly selected to fill in the current
study’s Questionnaire of Delayed Retirement, over two time periods. The first round was
from 1st -10th of April, when I chose the university library as the first place for two days,
because there were many students there and it was easy to obtain questionnaires. I then
went to the city library for one week to hand out questionnaires, usually in the morning.
After 10 days, I obtained around 165 questionnaires, 101 of which were from the
university library and 64 from the city library. I also used online questionnaires, as this
allowed respondents the chance to fill these out not depending on time or place and
increased the number of participants. I constructed the online questionnaire using google
to send the link to friends first, who then helped me send more questionnaires to people
they knew. The drawbacks of this were that people known to each other may be in the
same age or similar occupations, leading to low sample variety in this method of
distributing questionnaires. The total number of questionnaires obtained was 205,
including 40 online questionnaires. 22 invalid questionnaires were eliminated, leaving 183
valid questionnaires.
This study used Listwise Deletion to deal with missing values. The premise of this
method is that if there are data missing on a certain study variable, all the data on that
particular subject are deleted from the statistical analysis. There existed missing data at
different levels in the 22 invalid questionnaires; for example, where incomplete answers
were given, incorrect options taken in the multiple questions, or someone was slack in
filling the questionnaire with no consideration.

3.3 Data gathering
For the purposes of this study, I chose the questionnaire format in order to obtain
relevant data. Specifically, I employed two non-probability types of questionnaire, paper
and online. The questionnaire was self-administered and contained three main parts:
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personal information, work, and factors influencing delayed retirement. Bryman (2015)
has discussed the advantages and disadvantages of the self-administered questionnaire.
On one hand, it is cheaper than interviewing and has a quick time turnaround in terms of
administering it to respondents. On the other hand, it does not provide the opportunity
to probe respondents to elaborate further on an answer and has a greater risk of missing
data. Based on the topic of this thesis, where the main aim was to survey the willingness
and factors behind early retirement, the self-administered questionnaire was ultimately
deemed the most convenient ways of obtaining clear answers.

3.4 Data processing and analysis
I chose SPSS as the data analysis tool. SPSS is an abbreviation of Statistical Product and
Service Solutions, which is a series of software products and related services for statistical
analysis, data mining, predictive analysis and decision support tasks introduced by the
IBM Corporation. I used SPSS 25.0 to enter the data and then analyse the correlations
between the variations. SPSS was deemed suitable as it can support a scientific discussion
on the topic. I applied the t-test, ANOVA and frequency test. The t-test uses the
T-distribution theory to deduce the probability of occurrence of a difference, thereby
comparing whether the difference between the two means is significant. Analysis of
Variance, ANOVA for short, is a Significance test for differences in the mean of two or
more samples. The Frequency test tests means in a group of data, examines the
frequency of the occurrence of different values or, where the frequency of data falls
within the specified area, obtains a clear distribution of the data.

3.5 Questionnaire reliability and validity
Reliability and validity is the most prominent criteria for the evaluation of social research.
The questionnaire is self-designed, to research the willingness and influencing factors of
delayed retirement among different groups of people and conclude a valid result, it is
necessary to have a reliability and validity test for the questionnaire at the beginning.

3.5.1 Reliability
Cronbach's alpha is a common test of internal reliability and calculates the average of all
possible split-half reliability coefficients (Bryman, 2015). The Cronbach's alpha figure can
indicate the degree of internal consistency of a questionnaire. Two reliability tests were
conducted for the questionnaire in this study; the specific results are shown in the
following table.
Table 3.1 Reliability Statistics
Times

Items

Cronbach’s Alpha Value

14

1

15

0.484

2

10

0.713

In Bryman’s book, reliability is concerned with the question of whether the results of a
study are repeatable (2015, p.47). By applying the first test of reliability analysis used by
SPSS, Cronbach’s Alpha emerged as 0.484 < 0.7, meaning that the reliability of the
questionnaire was not very high and some items in the scale needed to be modified.
After careful consideration, in terms of age, respondents aged under 20 years accounted
for only 5% - too low to identify clearly, meaning that this option needed to be
abandoned. The fifth and sixth questions relayed a similar meaning pertaining to family
circumstances; as the fifth question contained less meaning than the sixth, the former
was eliminated. The subsequent analysis of the results used the revised questionnaire
following the reliability test. When the second reliability test was undertaken, Cronbach’s
Alpha Value was 0.713>0.7, meaning that the questionnaire was fit for implementation.

3.5.2 Validity
Validity is an important indicator of a study and is related to the validity of the findings
of a study. Bryman (2015, p.47) summarized that validity refers to whether the indicator
designed to measure a concept measures this concept.
Table 3.2 KMO and Barlett’s Test
Sig.
0.000

df

KMO

105

0.683

KMO (Kaiser-Meyer-Olkin) test statistics are used to compare simple correlation
coefficients and partial correlation coefficients between variables (Pallant, & Manual,
2010). The closer the KMO value is to 0, the weaker the correlation between the
variables, and the less suitable the original variables for factor analysis. As shown in table
3.2, KMO=0.683 < 0.7, which means that the validity of the questionnaire was not very
high but that it could be used for factor analysis in SPSS. The subsequent analysis of the
results used the revised questionnaire following the reliability and validity tests.

3.6 Ethical considerations: survey participants
Throughout the entire process of quantitative data collection, ethical considerations
should be put in place. As such, ethical considerations were an indispensable part of this
research, which applied a random questionnaire to Swedish citizens living in Halmstad,
surveying the willingness towards and influencing factors behind early retirement among
different kinds of people. I then used SPSS to analyse the data. Diener & Crandall (1978)
proposed four main areas of ethical consideration: whether there is harm to participants,
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whether there is a lack of informed consent, whether there is an invasion of privacy,
whether there is respect attitude towards. These four principles were applied in the
process of handing out the questionnaires. According to Bryman and Bell (2007),
participants should not be subjected to harm in any way whatsoever, and a
self-administered questionnaire should be anonymous and compulsory so that it causes
no harm to the participants. Priority should also be given to respecting the dignity of
research participants; for example, as participants go to some trouble to fill in the
questionnaire due to time costs, they should be treated in a fully respectful manner.
Moreover, full consent should be obtained from the participants prior to the study;
people who take part in the survey should agree with the contract in advance. Each
participant should also be treated with an equal, respectful attitude in order to gain good
feedback. All in all, when handing out the questionnaire, it is necessary to gain
participants’ prior consent and not to include sensitive questions such as those pertaining
to religion or culture. The most important thing is that the collected data is not sold to
any third party. All the principles of ethical considerations used in thesis, the fully
consent of respondents have got before they filled in the questionnaire, some troubles
happened in the process of handing out questionnaire also, like people did not have
enough time to fill in it or they rejected to participate in the survey, etc., a respectful
attitude towards to them and also thanks genuinely. Some gifts prepared to respondents
after they finished questionnaire. The protection of participants’ privacy must be ensured;
data derived from the questionnaire must not be sold to any third party interests. In
addition, an adequate level of confidentiality of the research data should be ensured, with
respect for the people who filled in the questionnaire and were involved with academic
research. The anonymity of individuals and organizations participating in the research
should be ensured; in the current case, the questionnaire pertaining to delayed retirement
did not ask any questions about personal information. Some questions referred like
“which age you want to retire?” “what reasons are influencing you to decide delay
retire?”Any deception or exaggeration about the aims and objectives of the research
must be avoided. Any type of communication related to the research should be
undertaken with honesty and transparency, to aid participants’ trust and rapport with
them.
However, it is difficult for any study to remove internal and subjective elements of
individual aspects, especially with regard to study different types of participants. The
solution for this is to minimize the subjectivity of participants as much as possible. Any
type of misleading information, as well as the representation of primary data findings in a
biased way, must be avoided. Moreover, it should be presented with thanks to
participants. Only this way will it be possible to obtain a scientific result from the
research.
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4. Results and analysis
4.1 Main variable
From the study of Duxbury, Higgins & Lee (1994), we can easily find that different kinds
of people have different views and consideration on work-life due to the health and
lifestyle, it can impact on our social interactions for worse as well as for better, for
example, women have higher levels of overload and interference than did from work to
life, single parents had similar levels as married individuals, etc. These can be used as
factors under delayed retirement. Inspired by the conclusion from the study above, to
have a more specific research, this paper selects willingness and potential factors of
delayed retirement as dependent variables; different kinds of people as independent
variable.

4.1.1 Dependent variable
There have two main level dependent variable in this paper, one is willingness of delayed
retirement among different people; another is factor that can affect people’ s decision on
retirement. Factors effect on different kinds of people, including financial, individual and
social aspects.

4.1.2 Independent variable
The independent variable in this paper is the distinct categories of people. There are four
categories can influence the people’s decision, gender, age, education degree, occupation.
The main aim is figuring out the different factors on different kinds of people in delayed
retirement.

4.2 Description of willingness and influencing factors in different kinds of
people
‘p’ presents Significance, generally compared with 0.05, if the value less than 0.05, which
means that it has an obvious significance. Mean value abbreviate for M in the paper.

4.2.1 Willingness of delayed retirement among different groups
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Willingness of delayed retirement in Gender.Aaccording to gross of the
questionnaire, the total valid number of participation is 183, women accounts for 42.6%,
men accounts for 57.4%.
Table 4.1 Statistic description of willingness in gender
Item

Frequency

Percent

Valid percent

Cumulative
Percent

Male

105

57.4

57.4

57.4

Female
Total

78
183

42.6
100.0

42.6
100.0

100.0

Significance

0.03

There is a significant difference between genders in delaying retirement intention
through SPSS analysis. T=-2.183 p=0.03<0.05, M(male)=1.4667 < M(female)=1.6282,
the mean value of two variables shows that Female prefer to delay retire more than male
does. Results consistent with hypothesis 1. Women′s roles in networks have implications
for women′s participation in family business (Lyman, 1989). It is difficult to achieve
gender equality in the true sense, regardless of the differences in the physiological and
psychological state of men and women, or the gender roles of men and women in society.
Women may want to escape from the tedious and boring life of a housewife for the sake
of taking care of their families and children, and they seek more shelter in their jobs to
balance their roles, and men are too burdened to make money support the family. It is
inevitable that important roles will not be able to be carried out at times, bear excessive
pressure, and want to enjoy life from work early.
Willingness of delayed retirement in Age. To get a more detailed result of various
aged people’s willingness to delay retirement, I divided people into five aged groups, the
proportions of each group as the chart shows. The people aged under 20yrs are just 2.7%,
21-40yrs accounts for 42.6%, the group of people who aged 41-60yrs accounts for 29%,
people who are in 61-70yrs takes up 19.7%, over 71yrs accounts for 6%. Obviously, the
participants who are in age under 20yrs and over 71yrs all occupy a little percentage.
Table 4.2 Statistic description of Age
Age

Under 20yrs
21-40yrs
41-60yrs
61-70yrs
Over 71yrs
Total

Frequency

2
7
53
36
11
183

Percent

2.7
42.6
29.0
19.7
6.0
100.0

Valid
percent

2.7
42.6
29.0
19.7
6.0
100.00
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Cumulative
Percent

2.7
45.4
74.3
94.0
100.0

Significance
0.014 (between
“21-40yrs” and
“41-60yrs”)
0.020 (between
“61-70yrs” and “over
71yrs”)

The test statistic used for analysis of variance is the F Statistic. Mean of degree of
freedom (df) equals N minus 1. From the ANOVA test of different kinds of aged people,
F (1,4) =3.241, “1” means the degree of freedom for willingness, because there has two
option for willingness, “YES” and “NO”. “4” means the degree of freedom in five
categories of age, value of degree of freedom equals N minus 1, because there are five
options for the age, “under 20yrs”, “21-40yrs”, “41-60yrs”, “61-70yrs”, “over 71yrs”.
p=0.014<0.05 The data from SPSS explains that there is a distinction between different
age groups, and the differences between them respectively are as following: From the
mean value, M(21-40yrs)-M(41-60yrs) =-0.1792, negative number accounts for people
aged 41-60yrs has a higher willingness on delayed retirement compared with aged
21-40yrs.We can easily find M(41-60yrs)-M(61-70yrs) = -0.1054, which explains that
people aged 61-70yrs more like to delay retirement than people aged 41-60yrs.
p=0.020<0.05 between 61-70yrs and over 70yrs, which explains a significance exists in
two groups, and M(61-70yrs)-M(over71yrs) = -0.3939, concluded that the people aged
over71yrs have a higher willingness than who aged in 61-70yrs. In one word, the group
who are aged in 41-60yrs is a dividing line. People under the age of 41-60yrsare not
wishing for delayed retirement, people above the age of 41-60yrs are wishing for delayed
retirement.
The result has a difference compared with hypothesis 2. The younger 21-40yrs group,
who has just entered work life, is in a period of career climbing and encounters many
difficulties. As the dual pressures of society and family increase, the desire for work will
inevitably decline, and the recognition of delayed retirement will be inevitable. The
degree is not high; the people aged 41-60yrs have basically reached the peak in their work,
have done a good job in balancing work and life, and have been accustomed to work,
close to the retirement age, fear of disability after retirement, etc. Thus，they are more
willing to extend retirement age and enjoy the work. As people get older and older,
people aged 61-70yrs have begun to appear physically and mentally inadequate.
Therefore, they want to get out of work life more quickly and enjoy the leisure time in
their lives.
Willingness of delayed retirement in Occupation. This thesis divides occupations
into nine major categories and uses SPSS to analyse their respective delayed retirement
intentions, the proportion of each occupation as the chart shows.Student takes up the
most percentage of 16.4 % among participants, official workers are secondly followed by
student occupies 14.8%, then caring sector is responsible for 13.7%, the quantity of
people working in production and service sector is similar, the proportion is 11.5%, IT
industry occupies 10.4%, self-employed accounts for 8.2%, graduates take up the
minimal percentage of 3.8%, other occupation includes that sales, craft and repair,
transportation, equipment cleaners, helpers, freelance workers and the like, this part
accounts for 9.8%.
Table 4.3 Statistic description on Occupation
Occupation

Frequency

Percent

Valid percent
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Cumulative percent

Student
Informal
Graduates
Self-employed
Production
Caring Sector
Service Sector
IT-Sector
Others
Total

30
27
7
15
21
25
21
19
18
183

16.4
14.8
3.8
8.2
11.5
13.7
11.5
10.4
9.8
100.0

16.4
14.8
3.8
8.2
11.5
13.7
11.5
10.4
9.8
100.0

16.4
31.1
35.0
43.2
54.6
68.3
79.8
90.2
100.0

From the data sorting from SPSS, we can find F (1, 8) =3.510 “1” means the degree of
freedom for willingness, because there has two option for willingness, “YES” and “NO”.
“8” means the degree of freedom in nine categories of occupation, because there are nine
options for the occupation, “Student”, “Official”, “Graduates”, “Self-employed”,
“Production”, “Caring Sector”, “Service Sector”, “Service Sector”, “IT Sector” and
“Others”. From SPSS, p=0.001 < 0.05 between nine types of occupation. There is a
significant difference in the willingness of different professions to delay retirement. From
the mean value of each variable, M(Student) - M(Officials)= 0.4407, M(Student) – M
(Self- Employed) = 0.3667, M(Student) - M(Others)= 0.4222. We can conclude that
student has a willingness of delayed retirement, but the people who are working in
official, self-employed and others. They all are reluctant to delay retire. From the mean
value of official, production, caring sector, IT sector, M(Officials) - M(Production) =
-0.4074, M(Officials) – M (Caring sector) = -0.4607, M(Officials) – M (IT sector) =
-0.4249, workers in official industry have a lower willingness of delayed retirement than
production, caring sector and IT sector. From the mean value of self-employed,
production, caring sector, IT sector, M(Self-employed) - M(Production)= -0.3333,
M(Self-employed) - M(Production)= -0.3333, M(Self-employed) – M (IT Sector) =
-0.3509, people worked in self-employed industry are reluctant to delay retire compared
with the industry of production, caring, IT. From the mean value of production and
others, M(Production) - M(Others)= 0.3889, M (Caring sector) - M(Others)= 0.4422, M
(IT sector) - M(Others)= 0.4064, workers in production industry, caring sector, IT sector
are more like to delay retire than other industries.
Results are basically accordance with hypothesis 3. From the analysis, it is obvious that
students are more willing to postpone retirement than self-employed, officials, because
of most of students have not experienced the full time work. Therefore, they have a
certain desire and expectation, and they have already been a work life group. After having
understood the hardships and difficulties in work, the older people have a weak
willingness to delay retirement. For people who are working as self-employed, they have
more flexible work time and principles compared with other industries, so people have
more freedom during the work life, it is easy to understand that they have a weak
willingness of delayed retirement.
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Willingness of delayed retirement in Education degree. To have a clear description
of distinct views and intention among different education degree, the paper divides
education into four categories to have a specific analysis. The number of valid
questionnaires is 183, 25.1% people have a secondary degree, 44.8% participants have a
university bachelor, the master degree accounts for 20.2%, the university Ph.D. takes up
9.8%. Bachelor degree is very common among those random selectors. Analysing
variables of education and willingness of delayed retirement, there is a clear distinction
between various education degrees.
Table 4.4 Statistic description of education Level
Occupation
Student
Informal
Master
Ph.D.
Total

Frequency
46
82
37
18
183

Percent

Valid percent

25.1
44.8
20.2
9.8
100.0

25.1
44.8
20.2
9.8
100.0

Cumulative percent
25.1
69.9
90.2
100.0

There is little significance between secondary and bachelor degree through the sorted
data, but among secondary, master and Ph.D. degree, from those three levels of
education, there is an obvious distinction. From the mean value of different education
degree, M(Secondary) - M(Master)= 0.4689, M (Secondary) – M (Ph.D.) = 0.5724,
people who have a secondary education degree would like to delay retirement more than
people who have a higher education degree. If we compare bachelor with master and
Ph.D., a significance also presents out, from the mean value, M(Bachelor) - M(Master)=
0.3517, M(Bachelor) – M (Ph.D.) =0.4552, we can clearly refer that people who have a
bachelor degree also have a higher willingness to delay retirement compared to those
with master and Ph.D. degree. In conclusion, the lower the education degree is, the
higher is the willingness to delay retirement.
The result is consistent with hypothesis 4. People with lower academic qualifications
have far lower wage levels than those with higher academic qualifications. To maintain
their livelihood and salary requirements are higher than those with higher academic
qualifications, they are more willing to delay retirement to obtain financial support. For
people with higher education levels, salary levels are generally higher than for those with
lower academic qualifications. According to the income effect of the labour-leisure
model, they are more willing to use shorter working hours for leisure, so they are
reluctant to postpone retirement.

4.2.2 Influenced Factors of delayed retirement
Various types of people's differences in influence factors play an important role in
explaining the influence mechanism of retirement intention. From the chart, various
factors have a significant difference among different kinds of people. Thus, this paper
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divides the influencing factors into three categories, economic, individual and social, and
explores in depth the different interpretations of different types of people's influence
factors on their intention to delay retirement. The question No.15 has multiple options
for influencing reason.
Table 4.5 Statistic description of Reasons
Reasons

F

Significance

Health condition

3.827

0.024

Family

11.614

0.000

In-service Salary

3.596

0.030

Pension level

5.422

0.005

Acceptance of the policy

1.361

0.260

Others

2.972

0.054

Valid percent
No
Yes
No
Yes
No
Yes
No
Yes
No
Yes
No
Yes

20.8%
79.2%
27.9%
72.1%
47.5%
52.5%
60.7%
39.3%
84.2%
15.8%
79.8%
20.2%

Financial factor. This factor is presented by question No.6 of questionnaire and a part
of question No.15. The previous generation or next generation needs to take care is
abbreviated TC. The chart below is the frequency among participants in sum.
Table 4.6 Statistic Description of Financial Factors
TC

Frequency

Percent

Valid percent

Cumulative Percent

Previous
Next
Both
Both not
Total

46
39
67
31
183

25.1
21.3
36.6
16.9
100.0

25.1
21.3
36.6
16.9
100.0

25.1
46.4
83.1
100.0

Within the 183 participants that received the survey, people have parents and children
that need to take care of accounts for 36.6%, which means they will have a burden
somehow in financial aspect compared with the group that occupies 16.9% who has both
not need to take care. Through the variable of ‘in service salary’ as a financial factor to
analysis the different kinds of people view on financial factors.
Table 4.7 Statistic Description of RIS
RIS

Frequency

Percent

Valid percent

Cumulative Percent

No

87

47.5

47.5

47.5

Yes
Total

96
183

52.5
100.0

52.5
100.0

100.0
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RIS is abbreviation for Reason In-service Salary.
From the result of data sorted, 52.5% participants regard in-service salary as an
important consideration of decision on delayed retirement. And 47.5% participants did
not think the salary level should be a hint for decision on delayed retirement.
Reason of In-service salary between different age groups.
Table 4.8 Statistic description of reasons of in-service alary between age groups
Age

N

Under 20yrs

5

21-40yrs

78

41-60yrs

53

61-70yrs

36

Over 71yrs

11

Valid percent
No
Yes
No
Yes
No
Yes
No
Yes
No
Yes

1.1%
1.6%
19.7%
23.0%
10.9%
18.0%
10.9%
8.7%
4.9%
1.1%

Significance

0.026(Compared with the group
over 71yrs)
0.008(Compared with the group
over 71yrs)

We can easily find that the people who are aged over 71yrs have a very distinct view on
‘in service salary’ compared with two group of aged 21-40yrs, 41-60yrs, which means that
the people who are aged over 71yrs take the financial factor as the first consideration
compared with other age level group.
Reason of in-service salary between different Education level. People who have
four education degree level respectively agree on the in-salary. There is no significance
between four different education degrees. Different people who has different education
degree does not reveal that there is a significance in financial reason.
Table 4.9 Statistic description of reasons of in-service alary between different education level
Education degree

N

Valid percent

Significance

No

18

9.8%

Yes

28

15.3%

0.603
0.066
0.114

No

36

19.7%

Yes

46

25.1%

No

22

12%

Yes

15

8.2%

Secondary school

University – Bachelor

University - Master

23

0.603
0.116
0.908
0.066
0.116
0.186

No

11

6.0%

Yes

7

3.8%

0.114
0.186
0.908

University – Ph.D

Reason of in-service salary between different occupation. From the table, people in
different profession have no distinction on the reason In-service salary. Thus, the result
is not in line with the Hypothesis 5. May be the result is caused by the small number of
the survey.
Table 4.10 Statistic description of reasons of in-service alary between different occupation
Profession
No
Yes
No
Yes
No
Yes
No
Yes
No
Yes
No
Yes
No
Yes
No
Yes
No
Yes

Student
Official
Graduates
Self-employed
Production
Caring sector
Service sector
IT sector
Others

N

Valid percent

15
15
17
10
4
3
8
7
11
10
9
16
7
14
7
12
9
9

8.2%
8.2%
9.3%
5.5%
2.2%
1.6%
4.4%
3.8%
6.0%
5.5%
4.9%
8.7%
3.8%
7.7%
3.8%
6.6%
4.9%
4.9%

Individual factor. Among the personal factors, there are three major categories, health
condition, personal happiness sense and self-actualization.
Health condition. Health condition as an option of question No.15. Health condition
can be a reason to decide people’s willingness of delayed retirement, but people in
different gender, age, occupation have various proportion of health condition.
Health condition as a reason between different age group.
Table 4.11 Statistic description of Health condition as a reason between different age group
Age
Under 20yrs

N

Valid percent

Significance
0.713
0.146
0.068

No

2

1.1%

Yes

3

1.6%
24

21-40yrs

41-60yrs

61-70yrs

Over 71yrs

No

26

14.2%

Yes

52

28.4%

No

7

3.8%

Yes

46

25.1%

No

2

1.1%

Yes

34

18.6%

No

1

0.5%

Yes

10

5.5%

0.146
0.713
0.004
0.001
0.057
0.146
0.004
0.368
0.752
0.068
0.001
0.368
0.794
0.146
0.057
0.752
0.794

From the table, different aged people have various opinion of health condition, and most
of them were taking this reason as the important one.
Health condition as a reason between different education levels. We can clearly see that
there is no obvious difference between various education levels.
Table 4.12 Statistic description of Health condition as a reason between different education level
Education degree
Secondary school

University – Bachelor

University - Master

University – Ph.D.

N

Valid percent

Significance

No

8

4.4%

Yes

38

20.8%

No

20

10.9%

Yes

62

33.9%

No

8

4.4%

Yes

29

15.8%

No

2

1.1%

Yes

16

8.7%

0.353
0.639
0.580
0.353
0.732
0.213
0.639
0.732
0.371
0.580
0.213
0.371

People who have education degree think the health condition is a reason that can
influence the decision on delayed retirement.
Health condition as a reason between different occupations
Table 4.13 Statistic description of Health condition as a reason between different occupations
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Profession

N

Valid percent

No
Yes
No
Yes
No
Yes
No
Yes
No
Yes
No
Yes
No
Yes
No
Yes
No
Yes

Student
Official
Graduates
Self –employed
Production
Caring sector
Service sector
IT sector
others

15
15
3
24
2
5
3
12
5
16
2
23
4
17
3
16
1
17

8.2%
8.2%
1.6%
13.1%
1.1%
2.7%
1.6%
6.6%
2.7%
8.7%
1.1%
12.6%
2.2%
9.3%
1.6%
8.7%
0.5%
9.3%

Thus, from the table above concluded that people working in any occupation have not
an obvious distinction on healthy condition, maybe the healthy condition can be an
important indicator for people’s decision on retirement.
Through the analysis of the health status of different groups of people, there is not an
obvious significance between different occupations on health condition, but it has a little
significance between different aged people. Panis et. al. (2002) and Dwyer and Hu (2000)
explore the factors associated with changes in retirement expectations, such as health
shocks or the loss of retiree health insurance. The result is in line with Hypothesis 6,
people take most consideration into the reason of health condition.
Happiness sense. This result presented by an option of question No.15, happiness
sense can be regarded as an indicator to present individual factors.
Table 4.14 Statistic description of Happiness sense
LSOH

Frequency

Percent

Valid percent

Cumulative Percent

Valid-no

33

18.0

32.0

32.0

Valid-yes
Total
Missing
Total

70
103
80
183

38.3
56.3
43.7
100.0

68
100.0

100.0

LSOH is the abbreviation of Lower Sense of Happiness
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About 68% people of total participants think delayed retirement can bring lower sense of
happiness and they would like to enjoy the life rather than the work. Others account for
32% take lower sense of happiness resulted by delayed retirement as the reason they
won’t want to delay retire.
Self- actualization. Self–actualization presented by the No.8 question. From the chart,
the sense of actualization has an effect for various reasons. The people who have a
strong sense of actualization focus on health condition, family, in-service salary; the
people who have a general sense of actualization focus on health condition, family and
other reasons. The people who have a weakly sense of actualization focus more on
reasons than the other two groups of people. In conclusion, people who have a weakly
sense of actualization have more considerations compared with other people.
Table 4.15 Good factors satisfied -Gender Cross tabulation
Gender
Male
No
Good factors satisfied
Yes

Total

Female

Total

Count

22

31

53

% of Total

27.5%

38.8%

66.3

Count

21

6

27

% of Total

26.3%

7.5%

33.8%

Count

43

37

80

% of Total

53.8%

46.3%

100.0%

Social factors. Gender as a social factor behind influencing decision on delayed retirement.
We can get the data form chapter 4, in gender level, male accounts for 62% who do not
think delayed retirement is good, compared to females that takes up 41%.
Table 4.16 WL Gender Cross tabulation
Item

Gender

Age

Under 10yrs
WL
11-20 yrs

21-30 yrs

Over 31 yrs

Male

Female

Total

Count

24

15

39

% of Total

15.7%

9.8%

25.5%

Count

27

29

56

% of Total

17.6%

19.0%

36.6%

Count

25

13

38

% of Total

16.3%

8.5%

24.8%

Count

13

7

20

% of Total

8.5%

4.6%

13.1%

27

Total

Count

89

64

153

% of Total

58.2%

41.8%

100.0%

As can be seen from the table, the gender role factor has a significant effect on delaying
retirement intention. Like Harrison & Lynch (2005) mentioned gender role theory
believes that society has different gender role expectations for men and women.
Traditional gender roles allow women to give the role of family members, take care of
children and their families. Although the concept of gender roles in women has changed
in modern society, women may be considered as possibly delaying work because of the
family, while men are considered to have the possibility of delaying their families because
of work. Therefore, when the burden of female family care is small, women are more
willing to return to work and realize their ambitions and ideals.
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5. Discussion
5.1 Results discussion
With rapid economic development, people’s quality of life and their life expectancy has
continued to increase; as a consequence, aging has become a topical issue around the
world. For example, sociologist Roland Paulsen (2015) writes that the increase in life
expectancy is a new argument supporting delayed retirement. This thesis uses the data
obtained from the random survey of Halmstad city to analyse the factors affecting the
delayed retirement of different groups. After analysis, the following conclusions were
drawn:

5.1.1 The overall willingness to delay retirement is not strong
The results showed that among 183 participants, 53.6% of people chose not to postpone
retirement. Only 46.4% of the participants chose to delay retirement. Thus, it can be said
that the intention to delay retirement was not strong in the sample.
Women have a stronger willingness towards delayed retirement. From the SPSS
analysis, men and women were found to have significant differences in their intention to
delay retirement. Among the total number of participants, the sample size of men was
105 and the number of women 78. According to the data mentioned in chapter 4,
M(female) > M(male), women have a higher willingness to delay retirement compared
with men. The current data shows that women’s willingness to delay retirement exists,
regardless of the rise of consciousness such as feminist movements, gender equality, and
so on. The life expectancy also can influence the choice of whether to delay retirement or
not. Roland Paulsen (2015) referred to the fact that women live longer than men.
People with a higher education level live 5.1 year longer than working class people.
Women in Danderyd Stockholm live 11.3 years longer than men in Haparanda, in the
northern part of Sweden, generally, people who has a long life expectancy is able to cope
with the balance between family and life better, most of whose has a positive view on
delay retire, especially the women. All in all, the status of women in society is constantly
improving. Women can fight for the same jobs as men, improve their social status,
participate in social affairs, realize their own values, and create wealth for society.
Different ages have different intentions to delay retirement. The sample was divided
into five age stages. Through the SPSS analysis, it was found that the intention to delay
retirement was not positively or negatively correlated with age. The 41-60 age group was
a dividing line: people under the age of 41-60 did not wish to delay their retirement,
while people above the age of 41-60 did. There was thus a difference in their willingness.
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Different professions have different views on delayed retirement. Those in the
occupations of student, production, the caring sector and IT sector preferred to delay
their retirement. Conversely, those who were self-employed, informal sector and in other
occupations such as sales, craft and repair, transportation, equipment cleaners, helpers,
freelance workers and so on, did not prefer to delay retirement.
Education level is negatively related to delayed retirement. Education level was
classified into four categories. The SPSS analysis demonstrated that those with lower
educational qualifications were more willing to delay retirement, while those with higher
academic qualifications were more reluctant to do so. According to the theory of human
capital, mentioned by Lucas (2015), in a perfectly competitive labour market, workers'
remuneration and other opportunities are determined by their investment in human
capital. The human capital here refers mainly to the level of education. The higher an
individual’s level of education, the higher their expected return in the labour market and
the greater their driving force for participating in labour. Although lower educated
people were shown to have a higher willingness to delay retirement, due to their lower
academic qualifications they are likely to be in a weak position in the labour market.

5.1.2 Financial factors have an important influence on the willingness to
delay retirement
Among the factors that influence the intention to delay retirement, economic factors play
an important role. The time when individuals expect to stop working and exit labour
markets is largely determined by economic factors. From the analysis in Chapter 4, the
impact of the economic factors on the individual's intention to delay retirement was
discerned through the following two questions: “whether do they have generations need
to take care”, “in-service salary.” By conducting the subsequent analysis of the answers
to these questions in SPSS, it was concluded that economic factors do, indeed, affect
people's willingness to postpone retirement. Both the income effect and the substitution
effect in the labour leisure model can be verified. When an individual's income is low,
any increase in income will bring yield savings for a stable post-retirement life
guarantee or a larger consumption before retirement. The earlier data generated by Coile
et. al (2002) confirm these results – that few workers delay claiming their retirement
benefits. Therefore, the delay in retirement will be very weak during this period.
Conversely, when an individual's income is high, the increase in income will motivate
people to obtain a yet higher income and will stimulate their enthusiasm for work, that is,
the substitution effect of income. Having a high income can thus make people more
willing to choose to use work to obtain wealth to replace their leisure time and generate
income incentives. Therefore, this group has a higher willingness to delay retirement.
Self-actualization and health conditions can influence one’s decision pertaining to
delayed retirement. The survey proved this same view of the effect of health on people’s
retirement. Bound et. al. (1998) found that past poor health status has a negative effect
on labour supply, suggesting that the trend of self-actualization is important as well as
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the level of health conditions. Charles (2002) found that the correlation between
depression and retirement is driven by depressing events such as job loss leading to
retirement, rather than by any direct effect of retirement on depression. People who have
a higher sense of self-actualization and are in better health prefer to delay their
retirement.
Overall, the results show that the willingness to delay retirement across different types of
groups is not very high in general. As the standard and quality of life has increased, and
given the extensive welfare systems in Nordic countries and other developed countries,
people are pursuing more life pleasures rather than pressured work. However, from the
perspective of the state, instigating delayed retirement is imperative for economic and
social reasons. There exist certain conflicts between people’s willingness towards and
government’s decisions on delayed retirement; how to balance this disagreement in order
to improve the social identity of delayed retirement is, therefore, a key question.

5.2 Method discussion
The data collection method for this paper was a self-administered, quantitative
questionnaire survey. There are advantages and disadvantages to this method.
Disadvantages: (1) The questionnaire itself had some problems. At first, the tests of
reliability and validity showed a lower level of both. Some changes were thus made to the
questionnaire survey. (2) This type of questionnaire has a greater risk of missing data, due
to many unforeseen elements, such as people refusing to participate, and other
difficulties encountered in the process of distributing the questionnaires, such as
someone was slack for their answers of questionnaires. (3) As it takes a few minutes to
fill in the questionnaire, it comes with a time cost for participants. I should have
prepared some gifts can incentives in advance to thank them. (4) The overall sample size
was small due to the limitations of place and time; the number of people with high
academic qualifications and high positions have higher speaking power in delaying
retirement, same situation same as various occupations. Advantages: (1) The
self-designed questionnaire is cheaper and easier to administer compared with having a
researcher undertake one to one interviews; (2) It can obtain a quick and clear response
for the research topic as participants just need a few minutes to fill in the questionnaire.
Moreover, there were many practical factors that were not considered. This study finds
that different groups have different intentions for delayed retirement and that, as such, a
specific population should be studied and analysed in depth in future research.

5.3 Conclusion
From the point of view of welfare theory, with the improvement of people's living
standards in Nordic countries and other developed societies, social security has become
more comprehensive and people’s work-life balance is very different to what it was
several years ago. When material life reaches a certain level, people are more willing to
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enjoy life than to devote more time to work. This explains in the current study, why
people's willingness to delay their retirement was generally not high. With the trend of an
ageing population intensifying, the Swedish government has strongly promoted the
policy of delaying retirement. In terms of the relationship between life expectancy, health
and aging, scholars such as Solinge &Henkens (2015) have argued that as people have
longer life expectancy, their time spent working should also be longer. It has a positive
relation between life expectancy and work time. However, if people want to enjoy more
freedom in life, they need to retire earlier. This seems to be a lifestyle choice, as
mentioned by Cockerham (2005), after considering the balance between life choices
(agency) and life chances (structure). If people choose to retire earlier, will not the
amount of pension they receive for the remainder of their life be lower than if they
retired later?
According to the theory of welfare economy, social welfare is one of the pillars of a
country. With the continuous improvement of the welfare system, the citizen has better
social security. From an individual perspective, this is a beneficial factor that helps to
alleviate some of the survival pressure that people experience. In the current study, it was
clear that material standard of living and willingness towards delayed retirement is
negatively correlated. People's willingness to delay retirement will decline with the
increased quality of life, as people then prefer to enjoy leisure life rather than work.
According to rational choice theory, it can be said that most people choose to devote
themselves to life rather than work after a work-life balance struggle? However, a
well-developed welfare system requires high taxes to support it. To relieve this fiscal
pressure, the state needs people to extend their working time and pay more taxes, in
order to maintain a sound welfare policy. Understanding how best to solve this conflict
between people and state is key to ensuring the implementation of a delayed retirement
policy. The conflicts between individual behaviour (i.e., that people do not delay
retirement) and social behaviour (i.e., that the state encourages delayed retirement), has
become an urgent issue for countries that encourage delayed retirement. Some
recommendations that emerged from this thesis, for different groups are as follows. The
principle of gradual and orderly progress when promoting the policy of extending
retirement should be followed. Preferential policies should also be allocated to
low-income, low-education populations, in order to increase their competitive advantage
in the labour market.
The purpose of this thesis was twofold: 1) to understand the reasons influencing delayed
retirement among people in Halmstad, and to spur people on to think more expansively
about how trends of willingness to delay retire is not high could engender new value of
work-life balance; and 2) to provide some practical recommendations to the state to
alleviate the disconnect between government and individuals. In the years ahead, I am
going to focus on the disagreement between state and people – individual behaviour and
social behaviour – attempting to construct some measures for alleviating disagreement so
that state and citizen can benefit each other without destroying the interests of either
group. This, it is hoped, will be a key to resolve the puzzle of delayed retirement.
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Appendix: The self-administered questionnaire
Questionnaire of Delayed Retirement (Förlängd Pensionsålder)

Hello! Thank you for taking time out of your busy schedule. This questionnaire is
designed for my master dissertation of Research on Influenced Factors of Delayed
Retirement (Förlängd Pensionsålder) in Halmstad University. This questionnaire has
single and multiple choices among questions in three parts, it is anonymous. I am very
honored to take part in listening to your ideas. Please √ in box with your own situation.
Hope to receive your support! Thank you!

Part A: Personal information
1. Gender
a. Male □
b. Female □
2. Age
a. Under 20yrs □
b.21-40yrs □
c.41-60yrs □
d.61-70yrs □
e. over 71yrs □
3. Occupation
a. Student □
b. Officials(Tjänstemän) □
c. Graduates(Akademiker) □
d. Self-employed □
e. Production work □
f. Caring sector □
j. Service sector □
h. IT sector □
i. Others □
4. Education degree □
a. Secondary school (Gymnasium) □
b. University – Bachelor □
c. University – Master □
d. University- Ph.D. □
5. Marriage situation
a. Married □
b. Not married but has a partner □
c. Not married and no partner □
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6. Do you have a previous or next generation that needs to take care?
a. Previous generation □
b. Next generation □
c. Both □
d. Both not □

Part B: Work (If you are a student, just skip Part B to Part C directly)
7. How long have you been working?
a. Under 10yrs □
b. 11-20yrs □
c. 21-30yrs □
d. Over 31yrs □
8. Are you satisfied with your present work?
a. Strongly satisfied □
b. Satisfied □
c. Weakly satisfied □
d. Dissatisfied □
9. Your feeling of self-actualization (förverkligande) in daily work?
a. Strongly □
b. General □
c. Weakly □

Part C: Opinions of delayed- retirement
10. What age do you expect to retire from the work?
a. 61-63yrs □
b. 64-65yrs □
c. 66-67yrs□
d. 68-70yrs □
e.71yrs or over □
f. not sure □
11. Would you like to delay retire?
a. Yes □
b. No □
12. Do you think it is good to delay retirement?
a. Yes □ (To Q.13)
b. No □ (To Q.14)
13. Why do you think delay retirement is good in the society? (Multiple choices)
a. It reduces pension pressure □
b. It relieves shortage of labor force □
c. It ensures the full utilization of human resources □
d. It satisfies peoples interest in work □ e. Others □
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14. Why do you think delayed retirement is not good in the society? (Multiple
choices)
a. It excludes young people and immigrants from work life □
b. It causes lower sense of happiness □
c. It brings little time enjoying life □
d. Others □
15. What reasons are influencing you to decide to delay retire?（Multiple choices）
a. Health condition □
b. Family reasons □
c. In-service salary (Inkomst) □
d. Pension level □
e. Acceptance of the policy □
f. Others □
16. What is your living security after retirement? （Multiple choices）
a. Social security □
b. Pension □
c. Savings □
d. Others □
17. Any comments…
(Thank you!)
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